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CODE OF CONDUCT

School rules are designed to facilitate the smooth running of the school for the benefit of ALL our learners and educators and to provide the ideals in our Mission Statement.

Wyebank Primary School’s Code of Conduct is based on the following principles:

1. Disciplined behavior is essential for the well-being of the school and the successful achievement of the school’s objectives.

2. The code of conduct is based on educational principles that aim to allow the school to function as a harmonious community.

3. The code of conduct aims to establish a safe and secure environment.

4. The code of conduct endorses the basic rights of educators to teach and maintain an orderly learning environment and, the right of learners to learn in a secure, non-threatening environment.

5. The code of conduct is aimed at promoting a climate of mutual self-respect, self-discipline and responsible behavior.

6. Disciplinary action will be fair, appropriate and consistently applied.  It will be aimed at corrective measures and not punitive action.

Please familiarize yourself and your child with the BASIC SCHOOL RULES, which will enable us to maintain present high standards.

DISCIPLINARY MEASURES 

When learners misbehave and break school rules, disciplinary action, in accordance with the seriousness of the conduct, WILL BE TAKEN.
DISCIPLINARY PROCEDURE:

The Disciplinary procedure involves three stages of disciplinary action, combined with various forms of sanctions:

· Level 1: Verbal warming 

· Level 2: Written warning

· Level 3: Disciplinary hearing (Tribunal)

DISCIPLINARY HEARING (TRIBUNAL)

1. When serious offences are committed and verbal and/or written warnings are inadequate, the discipline committee will hold a disciplinary hearing before a decision is taken on what sanction will be imposed.

2. The hearing will be conducted according to procedurally fair rules.

3. The will be held within a reasonable time after the event.

4. The learner’s parents (or guardians) will be notified of the offence which the learner has allegedly committed.

5. The learner and parents will be given at least five days written notice of the date, time and venue of the hearing.

6. During the disciplinary hearing the learner will have the right to:

· Be represented or assisted by an adult;

· Be furnished with information relating to the charge;

· Present his or her case; and 

· Question any witness/nesses.

7. The disciplinary committee shall keep a record of the proceedings and of the evidence.

8. The chairperson of the hearing shall make the final decision.

9. The learner and his or her parents (or guardians) will be informed in writing of the decision and be furnished with the reasons thereof.

PRINCIPLES UNDERPINNING DISCIPLINARY HEARINGS

1. Grant both parties in a dispute equal opportunity to present their case.

2. Due process – ensure that the hearing takes place in a fair and just manner.

3. Reasonableness.

4. Consistency in the application of procedures and evaluating evidence.

DISCIPLINE COMMITTEE TO DO PRELIMINARY INVESTIGATIONS

1. An investigation, to determine whether a sitting of a tribunal should be arranged, is conducted by the principal or delegated authority.

2. The purpose of an investigation is to ascertain whether the allegations made against an accused learner has sufficient substance to warrant a disciplinary hearing (tribunal) to determine whether a learner should be subjected to disciplinary measures in terms of the law, regulations and the Code of Conduct of the school.
COMPOSITION OF THE TRIBUNAL

1. This is determined by governing body.  However, the chairperson of the tribunal would normally be the chairperson of the Governing Body.

2. It is an essential requirement that any person, directly or indirectly involved in the case against the accused learner, should not be a member of the tribunal.

PROCEDURES FOR DISCIPLINARY APPEALS

1. If a learner or parents/guardians are dissatisfied with the disciplinary decision, excluding expulsion, he or she may appeal, in writing, to the principal or chairperson of the school governing body.
2. The principal or governing body shall appoint a board of appeal and arrange for the appeal to be heard within fourteen days, unless otherwise agreed to by both parties.

3. The learner will have the right to be represented or assisted by an adult.

4. No person who served on the disciplinary hearing, which found the learner guilty, may serve on the board of appeal.

5. A learner, or parent/ guardian of a learner, who has been expelled from the school may appeal to the Member of the Executive Council against the decision of the Head of Education.

6. The hearing of an appeal shall be conducted according to fair administrative practice.

CATEGORIES OF OFFENCES

The offences are categorized according to the seriousness of the offence.  (Please note that this is not intended to be a complete list of offences)

CATEGORY A: General Offences

· Failure to observe school rules

· Arriving late for school/ class

· Misuse of school property

· Using insulting or offensive language

· Insolence 

CATEGORY B: Serious Offences, including Criminal Offences

· Truancy 

· Smoking 

· Bullying or intimidation 

· Fighting or behaving in a violent manner

· Being in possession of dangerous weapons

· Malicious damage to school property

· Assault or attempted assault

· Being in possession of, using or selling illegal drugs

· Being in possession of and drinking alcohol on school premises

· Theft 

· Sexual harassment

SANCTIONS

1. Minor Sanctions: A range of recognized disciplinary measures may be used by educators to maintain discipline in the school and their classroom.  These include:
· A word of warning 

· A reprimanding look

· Withdrawal of privileges

· Additional work

· Referral to a senior member of staff

2. Detention: Learners may be detained after school.  If a learner is given after school detention:

· The parents must be given fair warning in writing

· Learners must be supervised during detention

3. Suspension: Learners may be suspended from school by the governing body after a fair hearing as a correctional measure for a period not longer than one week or pending on the decision by the Head of Education whether or not to expel a learner (Section 9 S.A Schools Act 84, 1996)

4. Expulsion: Expulsion may only be used in the case of very serious offences.  Only the Head of Education may expel a learner from school.
MISSION





Through extensive academic and co-curricular programmes ensuring that Wyebank Primary School is the best centre of learning, instilling in learners life virtues, self self-worth, independence, responsibility and sense of duty, thus providing them with skills to meet the challenges of the future.





Vision








To provide efficient, nurturing and quality education catering for the learner’s needs and capabilities in their development to optimum potential – thereby producing knowledgeable, reliable, honest,  courteous and creditworthy interdependent learners ready for high school and the world. 














